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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Command Policy #6-12, Prevention of Sexual Harassment 

1.  The policy of this command is that sexual harassment is unacceptable conduct and will not be tolerated.  I am fully committed to creating and maintaining an environment conducive to maximum productivity and respect for human dignity.  The success of this unit is based on mission accomplishment.  That success can only be achieved in an environment free of sexual harassment for all personnel.

2.  Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when such conduct is used to control, influence, or affect the career, pay, or job of a Soldier or civilian employee.  This behavior destroys morale and unit cohesion, and it degrades combat readiness.

3.  Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence or affect the career, pay or job of a Soldier or civilian is engaging in sexual harassment.  Any leaders that witness or otherwise know of incidents of sexual harassment are obligated to act to address and correct the problem.  If they do not act, they themselves are guilty of sexual harassment.  All incidents of alleged sexual harassment by members of the chain of command will be brought to my attention immediately.    

4. Commanders are required to conduct unit climate assessments within 90 days of assuming command and annually thereafter.  Identify unlawful discriminatory practices, initiate corrective actions, and provide follow-up and feedback throughout the problem resolution.  Prevent incidents of intimidation, harassment or reprisal against individuals who file EO complaints.  

5. Commanders are also responsible to publish and post separate policy statements for EO, POSH, and complaint procedures.  Appropriate action will be taken against those who violate Army policy.  Complaints found to be substantiated require a “does not support EO" on the NCOER or OER.

6.  All Soldiers, civilian employees, family members and visitors to our battalion must be protected from sexual harassment.  Soldiers who commit acts of sexual harassment will be considered for punishment under the Uniform Code of Military Justice or for administrative disciplinary measures as appropriate.  Civilians or civilian employees committing acts of sexual harassment will be considered for unfavorable disciplinary or administrative measures authorized in Army and Civilian Personnel Regulations.
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